orne
ommunity

Selection Process
Apply to Nursing Computer Match
using their form by the due date, listing ospital
Lorne Community Hospital as your
preferred option.
You will be notified of an
appointment time for an interview at
Lorne.

Requirements for Application
Letter of application addressed to
Director of Clinical Services, Lorne
Community Hospital
Curriculum Vitae including two
professional referees

Current Police Check For further information please contact:
i . . Director of Clinical Services
Certified transcripts of all nursing Phone (03) 5289 4300
results Fax (03) 5289 2313
A copy of two recent clinical placement
or
reports

Address application to

Director of Clinical Services G RAD UATE

Note: Lorne Community Hospital

. . Albert Street
The Computer Match selection list is Lome, Vic 3232 N U R S E
based on the individual graduate’s E-mail

selection preferences. Lorne Community hospital.lorne@swarh.vic.gov.au P ROG R AM

Hospital will comply with the list of
graduates supplied by Computer Match. For further information see our website

www.lornecommunityhospital.com.au 2 O 1 O




Clinical Placements
Rotations in:
Acute Medical
Urgent Care Service
Aged Care
Supernumerary Placement in
District Nursing / Community Health
Haemodialysis
External Rotation
Barwon Health 8 week specialist
rotation
Clinical Support
Trained Preceptors
A network of trained department
preceptors has been developed to
support the induction of all new staff.
Clinical Nurse Educators
Experienced Clinical Nurse Educators who
provide on-site educational opportunities.
Clinical Support Nurse
A clinically focused nurse who will support staff
into their roles in the workplace.
Continued Employment
Participation in the Graduate Nurse Program at
Lorne Community Hospital may facilitate the
opportunity for ongoing employment.
Annual Leave
Following completion of 6 months of services
with Lorne Community Hospital, you can apply
for up to 2 weeks of annual leave. You will
receive 6 weeks annual leave during your
graduate program year.

Educational Support
* We provide over 80 hours of

education and support meeting time for
new graduates.
We conduct fortnightly support
meetings, meeting with various other
health professionals and community
workers employed at our organisation.
Study days are available on-site. These
include such topics as palliative care,
physical assessment, wound
management, dementia care,
paediatric care, diabetes management
and many other topics.
We send you to a study day of your
choice either locally or in Melbourne,
with the cost borne by the service.

Program Duration
53 weeks full-time. A part-time

position may be available to support
Honours studies over two years.
Salary and Conditions
As per Victorian Nurses Award
Salary Packaging is available.
The innovative Employee Assistance
Program, a past Vic Health Award
winner, provides services to staff such
as staff fitness program, Critical
Incident Stress Debriefing, QUIT
program, immunisation, Counselling
services and much more.




